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ABOUT US
RAYAT SHIKSHAN SANSTHA, SATARA

A premier institution of education like the Rayat Shikshan Sanstha, known and honoured far and wide, not only at the national level,
but at the global level too. The institution itself is regarded as a noble mission, a noble cause, so earnestly and so endearingly pursued by its
founder- Hon.Padmabhushan Dr.Karmaveer Bhaurao Patil, the educator of the educators and his legendary wife Sou. Laxmibai Patil with her
exemplary sacrifices made to turn the mission into a reality. The Rayat Shikshan Sanstha is one of the leading educational institutions in Asia.
The value of its contribution to education in general is enormously great as it has, from the very beginning, tried all its best to lay emphasis on
the education of the down-trodden, the poor and the ignorant who really form the major bulk of society. The founder of the institution, late
Dr. Karamaveer Bhaurao Patil, was a man of the masses who devoted all his mind and heart to the cause of their education. He believed that
education alone could correct the social ills such as caste-hierarchy, money-lending, illiteracy, untouchability, superstitions and social and

economic inequality. Throughout his life he tried to translate this belief into reality.

LAXMIBAI BHAURAO PATIL MAHILA MAHAVIDYALAYA, SOLAPUR
Laxmibai Bhaurao Patil Mahila Mahavidyalaya,Solapur is a NAAC “A” grade, ISO 9001:2008certified, Karmaveer Paritoshik

received college catering the needs of downtrodden and needy girls from nearby rural areas.The college has received CPE status from UGC.
The college has received Government of Maharashtra’s Jagar Janivancha & Rasta Suraksha Abhiyan puraskar. The college is founded in 1989
by the visionary late Hon. Jaykumarji Patil to cater the needs of deprived girls. The college comprising Arts and Commerce stream with
M.Com. College also runs 50 student National child labour project. The college is affiliated to Solapur university,Solapur. Beside scholarly

formal education, to make the student self employed college provides short term course.
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VISION, MISSION &GOALS

e YVision:

“Quality education to all especially rural, socially and economically deprived students to make them self-reliant.”
e Mission:

“Women Empowerment and Excellence through Quality Education.”
¢ Goals:

1. To inculcate each student to develop her full intellectual potential through a focused academic experience with at least one self-

employability skill.

2. To create an awareness of women's issues, human rights, social, legal and environmental issues.
3. To create a sense of national identity with respect and tolerance of all cultures and religions.

4. To groom the versatile personality of students with social and institutional responsibility.

5. Towards developing responsible women leaders for the future.

6. To empower women through a pragmatic and mental development, towards an idea of complete womanhood.




Core Values of the Institution

Employability Enhancement and skills for livelihood
Aspiring for quality higher education through ICT
‘Breathing Space’ to budding Women Entrepreneurs
Nurturing Good Citizenship with Empathy to others
Towards increasing Number of Women’s in HEI
Education through Self-Help and Earn While Learn

Higher Education to all girls without donation.
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PERSPECTIVE PLAN: 2013-2018

To make compliance of the recommendations made by the NAAC peer team at top priority.
To construct a separate and spacious college building.

To strengthen short term courses and revise them as per the needs of students.

Up-gradation of the classrooms with ICT facilities.

To introduce new courses.

To review evaluation system and execute more programmes for the attainment of outcomes.
To strengthen research, consultancy and extension of the college.

To organize maximum programmes/activities for contributing to the national development.

To provide seed money for innovative research of the teacher and students.

. To adopt one village and make it ODF free.

. To enrich library with maximum printed books and extend to e-resources.
. To make the campus Wi-Fi.

. Beautification of the campus with innovative environmental practices.

. To modify the computer lab and language lab.

. To energize feedback mechanism and involvement of the students.

. To submit more and more proposals to the UGC and University.

. To encourage energy conservation activities.

. To sign more functional MoU’s for academic and extension exchange.

. To arrange programs for capability enhancement and development schemes.
. To purchase more equipments for sports department.

. To Purchase software and other teaching aid to divyangjans.
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Strategic Plan
2013-14

More UG programmes will be introduced to increase the female student strength.

Few more certificate/diploma and add on courses will be introduced in the Arts, Commerce & streams at UG & PG level.

More PG programme will be started. Emphasis will be laid on re-opening of science stream in the interest of female students.

The basic infrastructure including extension of existing building will be made available to the UG & PG classrooms & laboratories,
seminar halls etc.

Well-equipped library with enough facilities will be provided to the female students & research with e-library, internet facilities & ref.
Books. Computer training centre will be made available to students with latest software’s & additional programmes.

Up gradation of the Language laboratories

Adequate sports gym facilities will be made available to sports students. Sufficient modern equipments, teaching aids, update
technologies, software's etc. will be made available to staff & students for academic & research purpose.

Competitive Examination centre will be well furnished for intensive study purpose & guidance for entry into services.

Industrial exposure will be made available through tie up with industries so as to get on job training facilities to the students to
improve employability.

Special efforts will be under taken to develop entrepreneurship skills among the female students.

Strategic Plan: 2014-15

Completion of new college building.

Recognition of Ph.D. Supervisors.

Introduction of eco-friendly campus at new college building.
Academic Audit and digitization of administration.

Introduction of Wi-Fi at campus.




Submission of more proposals to UGC.
Enhancing extension and welfare schemes of students.

Rainwater harvesting and solar panels.
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Online tests for students.

10. Organize extension activities for neighbourhood community.

Strategic Plan: 2015-16

To strengthen UPSC and Banking Examination centre.
NSS Women'’s unit to be introduced.

Maximum contribution to Government campaign.

To strengthen ‘Earn and Learn Scheme’

Smart Classes to be introduced.

Up gradation of Library.

To organize sports competitions of University.

Submission of more proposals to UGC.
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Programmes for gender-equality.

10. To sign MoUs with neighboring colleges.
Strategic Plan: 2016-17

1. To shift in the new and spacious campus.
2. Submission of proposal to UGC and other funding agencies.

3. Proper utilization of CPE Grant for the overall development of the college.
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To encourage teacher for research project.

Maximum use of Technology and online courses.

To make aware with the new NAAC assessment process.
To prepare SSR according to new NAAC guidelines.

To set up ICT devices in all classes.

Enrichment of the library

Up gradation of computer lab, NRC and language lab.
Strategic Plan: 2017-18

. Beautification of the campus with eco-friendly approach.

To organize teacher enrichment programmes for e-courses

To start new capability enhancement activities for students

To arrange workshops on IPR

To set up incubation centre in collaboration with GO/NGO or Corporate House.
To increase the number of short term courses with Symbiosis Skill University

To conduct AAA of the college from third party and ISO Audit.

. To fulfill recommendations of the NAAC second cycle.

To arrange workshops on new Re-accreditation Framework of the NAAC.

10. To encourage teachers for standard publication.




Code of Conduct for Students

1. The identity card with photograph a fixed and signed by Principal must be carried by the student while in the campus and must be
produced on demand.

2. Student should be regular and punctual in attending classes, tutorials and assignments as per the timetable.
3. Student should have minimum 75% attendance in the classroom.

4. A very high standard of discipline, regularity and punctuality is expected from the student.

5. Students are advice to read all the notices and circulars displayed on the notice board.

6. The conduct of the student in the campus of the college as well as in their classes should be satisfactory.
7. To wear college dress code is compulsory.
8. Use of mobile phone is strictly prohibited in college primacies.

9. Any kind of ragging within the college campus is strictly prohibited. Any student convicted of an offence of ragging shall be dismiss
from the college.

10. Student must not bring any outsiders in to the college primacies.
11. Student must appear for all the test and examinations.

12. Student must attend national functions and various activities organised by college.
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Rules for Parking

. All vehicles should be park in the parking area provided by the college.

N
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A vehicle should be properly locked and parked.

. Last Saturday of every month will be No Vehicle Day.

Examinations Rules

. Student must appear for all Internal as well as University examination.

Student must read the timetable of examination displayed on notice board carefully and check regularly the changes made in timetable
if any.

Student must be present in the examination hall 20 minutes before the start of examination.

Student cannot enter an examination hall more than half an hour after the start of examination.

Students are not allowed to carry any kind of study material, mobile phone with them during exam.

The student should obey the instructions given by supervisor in the examination hall.

Student must not leave the class until all answer books are collected by the supervisor.
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12.
13.
14.
15.

General Library Rules

. Every student entering the Library must present his/her own Identity Card as well as Library card, otherwise  the use of the Library

will be denied.

Students are advised not to keep any personal items with their Identity Card.

Readers are responsible for any damage or injury done to the reading materials or any other property of the Library, and shall be
required to replace such books/property as has been damaged or injured or be required  to pay the full value there of as determined
by the Library Authorities.

CDs or any other accompanying materials available with books may be viewed /used only in the library.

Readers shall not write or mark (by underlining, putting brackets, etc.) on the reading materials. The Library property and furniture is
to be handled with utmost care.

Students should maintain silence in the Library.

No Library material will be issued against Identity Card.

Reference Material (Newspaper/Current Periodicals) will be issued but it should not be taken out of the Library.

If a book is lost by a student, he/she should replace it with a new copy of the same

. Book to the library.

. The loss of Identity card should be reported immediately to the Librarian. After submitting written application. Duplicate Identity card

will be issued against a fine of Rs.25/- for new Identity card.

Eatables and beverages are not allowed in the library premises.

Smoking, spitting, eating, loud conversation and similar objectionable practices are
Forbidden in or near the Library.

Use of Mobile Phones is prohibited within the library premises.
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Code of Professional Ethics for Teachers
Teachers should :

Encourage students to improve their attainments, develop their personalities and at the same time contribute to community welfare.
Adhere to a responsible pattern of conduct and demeanor expected of them by the community.

Seek to make professional growth continuous through Study and Research.

Perform their duties in form of teaching tutorial, Practical, Seminar and Research work conscientiously and with dedication.
Participate in extension, co-curricular and extra-curricular activities including community service.

Maintain active membership of professional organizations and strive to improve education and profession through them.

N o kR v

Co-operate and assist in carrying out functions relating to the educational responsibilities of the college such as Admission Process,
Counseling to the students as well as assisting the conduct of college and University examinations including supervision, Invigilation
and evaluation.

8. Encourage students to improve their attainment, develop their personalities and at the same time contribute to community welfare.

\O

. Respect the right and dignity of the student in expressing his/her opinion.

10. Recognize the difference in aptitude and capabilities among students and strive to meet their individual needs.

11. Inculcate among students scientific outlook and respect for physical labour and ideals of democracy , patriotism and peace.

12. Be affectionate to the students and not behave in a vindictive manner towards any of them for any reason.

13. Make themselves available to the students even beyond their class hours and help and guide students without any remuneration or
reward.

14. Aid students to develop an understanding of our national heritage and national goals.

15. Treat other members of the profession in the same manner as they themselves wish to be treated.

16. Speak respectfully of other teachers and render assistance for professional betterment

17. Code of Conduct for the Principal
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18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

To uphold and upkeep the ethos of inclusiveness in terms of imparting education in the institution. 2. To protect the collective interest
of different sections of the institution so that each and all can perform freely and give their highest for the institution building.

To institute, nourish and enforce meting equal treatment to all the stakeholders in the College so that there remains no scope of any
discriminatory and disparate practice at any level within the stretch of the College.

To uphold and maintain the essence of social justice for all the stakeholders irrespective of their caste, creed, race, sex, or religious
identity as within the framework of Indian Constitution.

To create and maintain an unbiased gender-free atmosphere within the periphery of the College so that all the stakeholders enjoy
equal opportunities.

To generate and maintain required alertness among all the stakeholder of the College so that the chances of incidents of sexual
harassment get ever minimized and ultimately eradicated. (The Sexual Harassment of Women at Workplace: Prevention, Prohibition
and Redressal Act, 2013 will provide the redressal measures of issues related to sexual harassment within the boundary of college
campus.)

To initiate and propagate the spirit of welfare within all the sections of human resources attached directly or indirectly with the
College and hence to build mutual confidence amongst them.

To maintain and promote academic activities in the College in all possible avenues already explored and thus encourage exploration
of newer avenues for further academic pursuit.

To create an environment conducive for research oriented academic parleys and thus promote research activities in the institution to
add further to the knowledge pool.

To uphold upkeep and enforce discipline in the behavioral manifestation of all the stakeholders of the institution and thus maintain
campus-serenity required for academics.

To promote and maintain the practice of extra-curricular activities amongst the students and other human resources of the institution
and thus adds to the societal dynamism simile to essence-of-life.

To endeavor for the upkeep of tranquility of the region surrounding the College so that academic practices comes to gradual

prevalence and only prevail, eventually.
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29. To promote and maintain harmonious relationships of the College with the adjoining society in order to ensure spontaneous flourish
and prosperity of all the students of the institution.
30. To endeavor and strive for maintaining vibrancy of attitudes of all the stakeholders of the institution and thus to nourish & enhance

their capabilities.

Code of Conduct for Support Staff

1. The support staff should acquaint themselves with the College policies and adhere to them to their best ability.

2. Each of them should perform the duties he has been assigned sincerely and diligently as well as with  accountability.

3. They should avail of leave with prior intimation to the extent possible. In case of sudden contingencies, information on their
absence should be promptly forwarded to the College Authority.

4. The support staff should not, on any account, undertake any other job within the stipulated office hours. Neither shall he engage
himself in any trade or business within college premises.

5. They should not hamper the functioning of the college by engaging themselves in political or antisecular activities.

6. They should not engage in remarks or behavior that might be considered disrespectful to their non-teaching colleagues, teaching

staff or students
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Anti-Ragging Measures: (As per UGC Notification No. F.1-16/2009(CPP-II) Dated September 2009)

Ragging is totally prohibited in the college and anyone found guilty of ragging and /or abetting ragging whether actively or passively,
or being a part of conspiracy to promote ragging, is liable to be punished in accordance with UGC Regulations 2009 as well as under the
provisions of any penal law for the time being in force. As per UGC Regulations on curbing the menace of Ragging in Higher Educational

Institutions, 2009, Ragging constitutes one or more of any of following acts:

I.  Any conduct by any student or students whether by words spoken or written or by act which has the effect of teasing, treating or
handling with rudeness a fresher or any other student is likely to cause annoyance, hardship, physical or psychological harm or to
raise fear or apprehension thereof in any fresher or any other student.

II. Indulging if rowdy or indiscipline activities by any student or students which causes or is likely to cause annoyance, hardship, physical
or psychological harm or to raise fear or apprehension there of in any fresher or any other student.IIl. Asking any student to do any
act which such student will not in the ordinary course do and which has the effect of causing or generating a sense of shame, or

torment or embarrassment so as to adversely affect the physique or psyche of such fresher or any other student.

III. Any act by senior student that prevents, disrupts or disturbs the regular academic activity of any other student or a fresher.

IV. Exploiting the service of a fresher or any other student for completing the academic tasks assigned to an individual or a group of
students.

V. Any act of financial extortion or forceful expenditure burden put on a fresher or any other student by students.

VI. Any act of physical abuse including all variants of it: sexual abuse, homosexual assaults, stripping, forcing obscene and lewd act,
gestures, causing bodily harm or any other danger to health or person.

VII.  Any act or abuse by spoken words, email, post, public insults which would also include deriving perverted pleasure, vicarious or
sadistic thrill from activity or passively participating in the discomfiture to fresher or any other student.

VIII. Any act that affects the mental health and self- confidence of a fresher or any other student with or without an intent to derive a

sadistic pleasure or showing off power, authority or superiority by a student over any fresher or any other student.

16




Symbiosis International University ensures that the congenial and welcoming environment is given to the flashers in all its constituent

institutes. To achieve this objective following committees have been formed by the University as per UGC Regulation 2009:

1. University Anti Ragging Committee

2. Anti Ragging Squad at Institute level

3. University Monitoring Cell

4. Monitoring Cell will be constituted by all the constituent Institute of the University at

the beginning of each academic year.

Administrative Action in the event of Ragging:
The Anti Ragging Committee may, depending upon the nature and gravity of the guilt established by the Anti Ragging Squad, award,
to those found guilty, one or more of the following punishments:
1. Suspension from attending classes and academic privileges.
. Withholding/withdrawing scholarship/ fellowship and other benefits.
. Debarring from appearing in any test/examination or other evaluation process.

. Withholding results

hn B~ W N

. Debarring from representing the institution in any regional, national or

International meet, tournament, youth festival etc

N

. Suspension/expulsion from the hostel

7. Cancellation of admission
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POLICY FOR MAINTAINING AND UTILIZING PHYSICAL, ACADEMIC AND SUPPORT FACILITIES

College has a number of policies procedures and practices to govern its operation. The policies are meant for day—to-day dealing.
They provide guidance to members in a number of academic areas. The maintenance and cleaning of the classrooms and furniture are done
with the efforts of the non-teaching staff and in major cases the college goes for the maintenance contract to the experts. The college has
adequate number of computer with internet connections. Utility software is distributed in all the locales like office, laboratories, library,
departments etc. As per the rules and policies of the institution, all the stakeholders have equal opportunity to use these facilities. The ICT
smart classrooms and all those computer related facilities are maintained by the technically skilled experts appointed by the management.

CCTYV camera is installed in the campus. The college website is maintained regularly by AMC with Dream Technologies, Solapur.

The students are charged for the library, language lab and general computer lab expenses at the time of admission as suggested by the
statutory body and in addition to that other grants are allocated for the maintenance of the labs and the classrooms which are a part of teaching
— learning process. The gardener is appointed by the institute to maintain the garden and beautification committee assists in this regard. The
maintenance of generator is regularly done by AMC. Electrical and plumbing related maintenance is done with the help of local skilled

persons and the expenditure is met from budget gained by college from different sources.

The college owns an enormous library which has got a separate reading hall. It facilitates a Net café, Smart Classroom, own book
reading hall, separate systems to operate reading and borrowing books through online software with barcode. An MOU is drafted with MKCL
(Maharashtra Knowledge Corporation Ltd.), who annually maintains the infrastructure in the library. Further, an MOU is signed with fire &
Safety license that periodically lists the library and fills the gas extinguisher equipments. Library maintenance is done by management by
providing a provision of the budget. Library software is maintained by AMC. Disinfecting and keeping library clean is done frequently by
library staff. There are 10 desktop computers for students to use it for their study purpose as a part of knowledge resource centre. The sports
department of the college is meritorious. The running track is used by students, staff and local community and maintenance of that facility is

done with the help of the management. For some indoor games, MoU has been signed with the nearest indoor stadium run by the municipal
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corporation. A competitive examination centre is established by the college, which helps the students to prepare for competitive examination

such as UPSC, MPSC, IBPS, SSC, RRB etc. and the expenses are met by the management and partially by the students.

The management understands the external and internal stake holders of the college uniting the vast campus regularly. Maintaining
supporting facilities in the campus requires meticulous system. The college has a comprehensive policy to maintain the infrastructure
periodically. Hence, the management allocates sufficient funds for the maintenance of the physical academic and support facilities. The
institution facilitates 2 computer labs which consist of 30 desktops in general computer lab and 15 in the Language lab. The language lab is
used by the English, Marathi and Hindi department. The systems are maintained with the help of the hardware technicians of Mudra
Computers, Solapur, appointed on AMC exclusively for this purpose by the management. The institution possesses spacious classrooms as
per the rules and regulations of the affiliation norms of the Solapur University, Solapur which have sufficient fans and LED tube lights and
comfortable desks. All the facilities are properly maintained, in case of repair or damage of the goods, carpenters and electricians carry out

the maintenance.

The department of physical education functions in a separate room. Physical Director looks after at the sports activities of the girls.
The college has a large ground which has a separate court for Kabbadi, Volley ball, Kho-Kho, Long Jump and other sports activities. An
exclusive estate officer is appointed by the parent institute for overseeing maintenance of Buildings, Classrooms, laboratories and the entire
campus. The Principal constitutes a committee with a convener and members at the end semester and they take a stock of the maintenance of
infrastructure in the campus. A registrar is maintained in every department to record the stock and the consolidated report is submitted to the
superior authorities. The college has its own canteen run by the vendor appointed by the college committee. The rates of food and beverages

are finalized after the discussion of the committee and specific instructions are given about the hygiene and quality of the food.
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CODE OF ETHICS TO CHECK MALPRACTICES AND PLAGIARISM

The main objective of this stratagem which is undertaken to promote the research and research publications and prevention of
misconduct including plagiarism in R&D. The purpose of this set of guidelines is to provide a positively oriented set of practical suggestions
for maintaining integrity in research. Not only does the ethical conduct of science satisfy a scientific moral code, it also leads to better
scientific results. Because, the adherence to ethical research practice leads to more attention to the details of scientific research including
qualitative analysis, quantitative & statistical techniques and to more thoughtful collaboration among investigators. Also, the credibility of
science with the general public depends on the maintenance of the highest ethical standards in research.

Observance of these guidelines will help an investigator avoid departures from accepted ethical research practice and prevent those
most serious deviations that constitute research misconduct. Research misconduct is defined as fabrication, falsification, or plagiarism
including misrepresentation of credentials in proposing, performing, or reviewing research or in reporting research results. It does not include
honest error or differences of opinion. Misconduct as defined above is viewed as a serious professional deviation that is subject to sanctions
imposed both by the Institution by many professional associations and in the case of funded research, the respective funding agency.

These guidelines can be used as a common repository of generally accepted practice for experienced researchers and as an orientation
to those beginning research careers. Although some of these principles apply to all fields of research including scientific research, social and
behavioural sciences that involve collection and interpretation of data. These materials can be adapted or specified in a more particular form
appropriate for each scholarly discipline or academic unit. In fact, many academic units have developed excellent handbooks on research
ethics and integrity. When in doubt about the accepted ethical standards in a particular case, a researcher should discuss the matter on a
confidential basis with an academic supervisor, another respected colleague, or the Dean of Research of the Institution.

Plagiarism - Ethics and plagiarism are the significant components in research and publication. Sometimes it is to be observed that researchers
claim others work as their own, which will degrade the reputation of the individual/institution. There is every need to assess the
academic/research work of the student/researcher scholar/ researcher who produce their work in the form of Project reports, Seminar papers,

Research papers, Research proposals and thesis work. Especially the research work in the form of papers/projects should go through the
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process of plagiarism and has to maintain high academic and production standards. The research work produced would be thoroughly
assessed for their viability across the globe and needs to reach the highest success. We take some extra measures to ensure that the work is at
par with the National/International standards professional type setters which are engaged to bring about the best of results. The Authors are
made responsible for their research work carried out, presentation and results are expressed. The institution deplores and dejects the violation
of code of ethics which is dishonest and immoral infringing the copyrights act of intellectual property rights.

Authors who present the words, data, or ideas of others with the implication that they own the same, without attribution in a form
appropriate for the medium of presentation, are committing theft of intellectual property and may be guilty of plagiarism and thus of research
misconduct. This statement applies to reviews and to methodological and background/historical sections of research papers as well as to
original research results or interpretations. If there is a word-for-word copying beyond a short phrase or six or seven words of someone else's
text, that section should be enclosed in quotation marks or indented and referenced, at the location in the manuscript of the copied material, to
the original source. The same rules apply to grant applications and proposals, to clinical research protocols, and to student papers submitted
for academic credit. Not only does plagiarism violate the standard code of conduct governing all researchers, but in many cases it could
constitute an infraction of the law by infringing on a copyright held by the original author or publisher.

Plagiarism constitutes unethical scientific behaviour and is never acceptable. Proper acknowledgement of the work of others used in a
research work must always be given. Further, it is the obligation of each author to provide prompt retractions or corrections of errors in
published works.

There are varying degrees of plagiarism warranting different consequences and corrective action, listed below from most to least serious:
1. Verbatim or nearly verbatim copying or translation of a full paper(s), or the verbatim or nearly verbatim copying or translation of a
significant portion(s) of another paper(s).

2. Disclosing unpublished data or findings without permission, even if attributed.
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Alumni Association

Established in 1989, Laxmibai Bhaurao Patil Mahavidyalaya’s Alumni Association creates and maintains a life-long connection
between the Institute and its alumni. In collaboration with the Alumni Association college works to connect alumni, support students and
build an unforgettable Institute experience through a diversity of events, programming and services. The Association is registered and works
to foster strong bonds between alumni, students and the Institute, to keep alumni informed, and create a network enabling them to remain
engaged with their college and help shape it's future through the Association's programmes and services. Alumni of the college contribute to
the college development by giving financial assistance or donating educational material. Any graduate of Laxmibai Bhaurao Patil Mahila

Mahavidyalaya, Solapur can register themselves with the nominal fees of Rs.100/- after the completition of their graduation.

List of Memorandum of Understanding

Sr. No MOUs with

THE LEADERS IN INDUSTRY UNIVERSITY CO-OPERATION CHONNAM NATIONAL
UNIVERSITY GWANGJU, SOUTH KOREA

YASHWANTRAO CHAVAN MAHARASHTRA OPEN UNIVERSITY, NASHIK, DYANGANGO ,
NEAR GANGAPUR DAM, NASHIK

MAHARASHTRA KNOWLEDGE CORPORATION LTD, PUNE

RAJIV GANDHI SCIENCE AND TECHNOLOGY COMMISSION

TATA CONSULTANCY SERVICES

TATA BUSINESS SUPPORT SERVICES LTD

BVG INDIA LIMITED, PUNE

LUPIN LTD

CENTRE FOR DEVELOPMENT OF ADVANCED COMPUTING, MUMBAI

10 SNS FOUNDATION, NEW DELHI

11 PATSON USA, CHICAGO.

12 KARMAVEER VIDYA PRABODHINI SATARA .

13 SUNRISE HOSPITAL SOLAPUR.
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14

ASHWINI CO-OP HOSPITAL, & RESEARCH CENTER SOLAPUR .

16

CHIDGUPKAR HOSPITAL PVT. LTD .

17

DR. HEGDEWAR BLOOD BANK .

18

SHRIVIKA SHIKSHAN SANSTHA SOLAPUR

19

RESIDENTIAL POLICE TRAINING, CENTER SOLAPUR

20

SRUJAN FILM SOCIETY, SOLAPUR

21

NIRAMAYA AROGYA PRAKALP.

22

SANEGURUJI KATHAMALA, SOLAPUR

23

BHARTI VIOYAPEETH SOLAPUR

24

DAYANAND COLLEGE LIBRARY SOLAPUR

25

NATIONAL CHILD LABOR PROJECT

26

MAHARASHTRA STATE EMPLOEES WELFARE SOLAPUR

27

KAMINI GANDHI FOUNDATION SOLAPUR

28

ANDHA SHRADDHA NIRMULAN SAMITI SATARA

29

SOLAPUR DIST-CO-OP BOARD LTD., SOLAPUR

30

JILHA UDYOG KENDRA

31

MAHARASHTRA VIVEK VAHINI

32

CHATRAPATI SHIVAJI NIGHT COLLEGE SOLAPUR

33

HALLO MEDICAL FOUNDATION

34

A.R. BURLA MAHAVIDYALAYA, SOLAPUR

35

ALL INDIA FAMILY PLANNING ASSOCIATION
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Short Term Certificate Courses

Sr. No Name of the Short Term Course
1 A Certificate course in Brahmi and Modi—Department of History
2 A Certificate course in Basic Tailoring
3 An Elementary course in Spoken English
4 A Certificate course in Tourism
5 A Certificate course in Beauty Parlour
6 A Certificate course in Journalism
7 A Certificate Course in Tally
8 A Certificate course in Russian Language
9 A Certificate Course in Rural Banking Operations
10 A Certificate Course in MS-Office & Internet Browsing
11 A Certificate Course in Government Politics and Leadership Development Programme
12 A Certificate Course in Yoga Mediation
13 A Certificate Course in Human Value And Ethics
14 A Certificate Course in Insurance
15 A Certificate Course in Personality Development
16 A Certificate Course in Soft Skill
17 A Certificate Course in Mehandi
18 A Certificate Course in Photography & Short Film Making
19 A Certificate Course in Hindi Translation
20 A Certificate Course in Retail Marketing
21 A Certificate Course in Journalism in Hindi
22 A Certificate Course in Event Management
23 A Certificate Course in Gender Sensitization
24 A Certificate Course in Vermi compost
25 A Certificate course in House Keeping And Management
26 A Certificate course in Research Methodology
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